
DENVER BOARD OF WATER COMMISSIONERS 

Meeting Date: January 8, 2014 Board Item: II-A-4 

Human Resources Changes 

X Action by Consent o Action o Information 

Pursuant to Board approved Personnel Policies, the employees listed below have been selected to fill 
authorized positions. 

SUCCESSFUL BIDDER: 

O&M Business Support #790 to Support Services #174 
PECK,ANTHONY P IT Sr Support Specialist, #1 567 IT Mgr of Client Support, #1 435 
(effective 12/21/2013) $8100.07/mo - IT-07 $8510.00/mo- IT-08 

MILLER,AUBREY M 
(effective 12/21 /20 13) 

MILLER,JIM C 
(effective 12/21 /20 13) 

Winter Park Area #520 
KELLER,KYLE F 
(effective 11/23/2013) 

Regular/Full Time 

Water Quality Investigator I, 
#5930 
$19.50/hr- EST-03 
Temporary/Full Time 

Water Quality Investigator I, 
#5930 
$19.50/hr- EST-03 
Temporary/Full Time 

Utility Worker II, #8870 
$16.17/hr - OT-04 
Temporary/Full Time 

Regular/Full Time 

Water Quality Investigator I, 
#5930 
$19.50/hr- EST-03 
Introductory/Full Time 

Water Quality Investigator I, 
#5930 
$19.50/hr- EST-03 
Introductory/Full Time 

Utility Worker II, #8870 
$16.98/hr- OT-04 
Introductory/Full Time 



ENTRANCE RATE OF PAY: 
Chapter 12-3-(2)-(b) Appointment Based on Exceptional Qualifications of the Personnel Policies 
provides for the authorization to hire an applicant beyond the mid-point of the pay grade for a class, with 
Board approval, in the case of applicants having outstanding and unusual qualifications and/or 
expenence. 

Information Technology Division, #171 
It is recommended that approval be granted to employ JIANG, YING as IT Database Adminstrator III, 
#1573 at the salary of$8166.67 per month, IT-08. 

Recommendation: 
It is recommended that the Board approve the changes. 

Respectfully submitted, 

Brian Good 
Acting Director of Human Resources 

January 2, 2014 
Revised by CEO's Office 8/19/2011 




