
DENVER BOARD OF WATER COMMISSIONERS

Meeting Date: November 9, 2011

X Action by Consent

Human Resources Changes

o Action

Board Item: V-A-1

o Information

Pursuant to Board approved Personnel Policies, the employees listed below have been selected to fill
authorized positions, effective pay period ending October 28, 2011, unless otherwise noted with *.

SUCCESSFUL BIDDER:
Change in Salary, Title, & Classification

Customer Care Section #460:
Michelle Garfield Cust Care Super #3153
(*effective 10/29/2011) $25.53/hr - ATS-07

Change in Salary & Status

Customer Care Manager #3160
$5,574/mo - EMP-06

Purchasing Section #130:
Amy Alexander

Kellie Balu

Contract Develop Spec I #3332
$21.75lbr - EMP 02
Temporary/Full-Time
40 Standard Hours

Contract Develop Spec I #3332
$21.75/hr-EMP 02
Temporary/Full-Time
40 Standard Hours

Contract Develop Spec I #3332
$26.22Ibr - EMP 02
IntrolFull-Time
40 Standard Hours

Contract Develop Spec I #3332
$23.77/hr-EMP 02
Intro/Full-Time
40 Standard Hours

Change in Salary & Division/Section

From Raw Water Planning Section #340 to Raw Water Supply Section #320:
Nathan Elder Planner II #5720 Planner II #5720
(*effective 11112/2011) $4,131.00/mo - EMP-03 $4,450.00/mo. - EMP 03

Change in Salary, Title, Classification, Status & Division/Section

From Sales Administration Section #470 to Water Quality Section #230:
Renee Hutchinson Admin. Assistant III #2050 Office Mgmt Asst I #5530

$24.22/br - ATS-05 $26.22/br - EMP-02
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From Grounds Maintenance Section #890 to Electrical Shop Section #960:
Cesar Gomez-Figueroa Utility Worker II #8870 Maintenance Trade Helper #8930
(*effective 10/29/2011) $17.14/hr - OT-04 $18.44/hr - OT-04

From Construction Shop Section #920 to Electrical Shop Section #960:
Richard Roybal Carpenter #9420 Maintenance Trade Helper #8930

$25.51/hr - OT 07 23.56/hr - OT 04

Recommendation:
It is recommended that the Board approve the changes.

Appro'\' s:

Carla Elarn-Floyd, Director
Hmnan Resources
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