
DENVER BOARD OF WATER COMMISSIONERS 

Meeting Date: October 9. 2013 Board Item: V-A-1 

Human Resources Changes 

X Action by Consent o Action o Information 

Pursuant to Board approved Personnel Policies, the employees listed below have been selected to fill 
authorized positions. 

SUCCESSFUL BIDDER: 

Asset Recording Administration #260 to Accounting #140 
WIDTE.CHRISTOPHER J CS Field Tech II, #3580 
(effective 09/14/2013) $17.78/hr- OT-05 

Regular/Full Time 

Buildings Maintenance #870 
CRUMLEY,EDDIE W 
(effective 08/3 1120 13) 

Building Maintenance 
Mechanic, #8990 
$29.70/hr - OT-07 
Regular/Full Time 

Sales Administration #470 to Communications and Marketing #021 
UNGER.KIMBERL Y A Admin. Assistant III, #2050 
(effective 09/1 4/20 13) $20. 74/hr - ATS-05 

Regular/Full Time 

Conservation #022 
THOMAS,MICHAEL J 
(effective 09/14/2013) 

CS Field Rep I, #3 510 
$15.50/hr - OT-03 
Temporary/Full Time 

Water System Operations #760 to Emergency Services #770 
DIAZ.DARIO Water Sys Oper I, #8525 
(effective 08118/2013) $21.44/hr- EST-06 

Regular/Full Time 

KAHL,JERR Y J 
(effective 09/14/2013) 

Wtr Service Wrkr II, #8520 
$19 .84/hr - or -06 
Regular/Full Time 

Accounting Technician I, #1126 
$18.67/hr - ATS-05 
Regular/Full Time 

Building Maintenance Foreman, 
#9000 
$32.67 /hr- OT -08 
Regular/Full Time 

Admin. Assistant IlL #2050 
$21. 78/hr- A TS-05 
Regular/Full Time 

Water Conservation Ofc Tee II, 
#2055 
$20.00/hJ - A TS-05 
Introductory/Full Time 

Water Service Worker IlL 
#8521 
$22.51/hr- OT-07 
Regular/Full Time 
Water Service Worker III, 
#8521 
$21.00/hr- OT-07 
Regular/Full Time 



Foothills #610 to O&M Technology Services #780 
BAUTISTA,JENNIFER M Process Control Technician II, 
(effective 09/14/2013) #9220 

ENTRANCE RATE OF PAY: 

$27 .00/hr- EST -07 
Regular/Full Time 

Process Control Spec.I, #8375 
$5200.00/mo- ESP-04 
Regular/Full Time 

Chapter 12-3-(2)-(b) Appointment Based on Exceptional Qualifications of the Personnel Policies 
provides for the authorization to hire an applicant beyond the mid-point of the pay grade for a class, with 
Board approval, in the case of applicants having outstanding and unusual qualifications and/or 
expenence. 

Operations and Maintenance Division, #710 
It is recommended that approval be granted to employ CIOTOLA,NICK A as Laborer, #8850 at the 
salary of$18.00 per hour, OT-02. 

Public Affairs Division. #021 
It is recommended that approval be granted to employ DE FRANCESCO, DOMINIC as Manager of 
marketing and Special Projects, #1259 at the salary of $7,500.00 per month, EMP-06. 

Recommendation: 
It is recommended that the Board approve the changes. 

October 1 , 20 13 
Revised by CEO's Office 8/19/2011 

k_ James S. Lochhead 
..;;--- CEO/Manager 




